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Government
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Implementation

‘Women's equality is at the heart of what we do as a Government. It is
essential for strengthening our economy, our society and our nation.’

2023-24 Women’s Budget Statement
>

2022

May — December

Including Gender

Gender equality
referenced in the Cabinet
Handbook (15t Edition)

Cabinet Templates are
updated to include
gender analysis

Budget Process
Operational Rules
reference Gender Impact
Assessment (GIA)

2022-23

October Budget

First pilot of GIA (12)

Cabinet process updated
for an OFW ‘standalone’
comment

Women’s Budget
Statement includes GIA
case studies

2023-24

Ma

y Budget
Second pilot of GIA

Women’s Budget
Statement includes
update on full-scale
implementation from
MYEFO — as agreed by
Government

OFW develops criteria for
GIA, produces APS Guide
and GIA Template

2023-24

MYEFO

Full scale implementation
including gender analysis
on all new policy
proposals and, where one
of five criteria are met, a
GIA is used — agencies are
responsible

OFW monitors operation,
quality and outcomes for
baseline but does not do
compliance

2024-25

May Budget

Updated APS Guide and
training products

National strategy for
gender equality is in
development

The next Women'’s Budget
Statement s in
development




Roles

Office for Women

Steward the Gender Responsive
Budgeting system

Improve APS capability and data

Brief the Minister for Women on
implementation

Advise on policy development —
as government’s gender experts
— and brief the Minister for
Women

Lead on the National Strategy
for Gender Equality

Including Gender

Central agencies

Core role in delivering
Government’s commitments,
including commitment to
embed gender equality

Support the government’s
priorities through the Budget
process

Providing ‘informed and
impactful’ advice to
Government, including on
gender equality and GIA

Departments/Agencies

Undertake gender analysis on all
New Policy Proposals and
Cabinet Submissions

Apply criteria to determine if GIA
is needed

Make judgement about targeted
and proportional gender analysis

Provide quality advice to
Government about gender
impacts and design proposals to
improve gender equality
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Tools of Implementation He

Australian Government
Department of the Prime Minister and Cabinet

Conduct a gender analysis

Quick Reference Guide to gender analysis

Agencies are responsible for self-assessing the level of gender analysis their policies require. This quick reference guide
is to assist policy makers to determine the level of gender analysis required and how this analysis should be incorporated
in the relevant Cabinet Submission or New Policy Proposal.

@ Conduct gender analysis to understand potential gender impact

Refer to Part 2 of the Guide for information on a gender analysis.
Gender analysis must be undertaken for all Cabinet Submissions and New Policy Proposals (NPP)
as a gender responsive budgeting requirement.

@ Does the NPP or Cabinet Submission meet one or more of the following criteria?

Refer to Appendix A of the Guide for information on the criteria.
Gender equality: The proposal has a significant positive or negative impact on gender equality

Assess whether you meet one or more of the five Criteria

Cohorts: The proposal affects people who can be typically disadvantaged

‘Workforce The proposal relates to a gender segregated industry

Partnership: The proposal establishes a National Partnership Agreement (or like agreement)
Value: The proposals value is $250 million or more over the forward estimates.

Complete a Gender Impact Assessment

Refer to Part 4 of the Guide for information on Gender Impact Assessment

If the gender analysis confirmed the proposal has limited or no gender equality impacts, it Remember;
may be appropriate to complete only sections 1and 2 of the Gender Impact Assessment gender
Template. Completing sections 3 and 4 are optional for these proposals. If sections 3 and 4 analysis is
Co m p I ete a G e n d e r I m pact ASSeSSm e nt are not completed for these proposals they should be marked as ‘N/A. They should not be targeted and
deleted. proportional
Conduct a detailed gender analysis to explore the gender equality impacts. This may The level
A § A include considering responses and actions to improve gender equality. of detail
(t h IS IS CO m p I eted I n t h e G IA Te m p I ate) Fill out the Gender Impact Assessment Template to demonstrate the gender equality and depth
impacts, evidence used to substantiate these impacts, and consider policy responses and of gender
actions to advance gender equality, within the scope of the existing policy authority. analysis should
Attach the Gender Impact Assessment Template for lodgment with the Cabinet be proportional
Submission, in addition to completing the Gender Analysis Summary. to the value,
where a Cabinet ission has more than one NPP, a Gender Impact scopejand
impact of the

Assessment Template must be completed for every NPP that meets any of the five criteria.

i

Q] Complete the Gender Analysis Summary

H Refe Part 3 of Guide for informatic Gender Analysis St 2
Gender Analysis Summary e e e
level. The Gender Analysis Summary must be included in the relevant section in the Impacts Table.
(this section if found in the Impacts table of a NPP)

proposal

Including Gender Office for Women

Including Gender




Criteria for a GIA

Refer to Appendix A of the Guide for information on the criteria

Gender equality: significant positive or negative impact on gender equality
Cohorts: affects people who can be typically disadvantaged

Workforce: relates to a gender segregated industry

Partnership: establishes a National Partnership Agreement (or like agreement)
Value: Value is $250 million or more over the forward estimates.

g@ Does the NPP or Cabinet Submission meet one or more of the following criteria?

Including Gender
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Creating an enabling environment - Guidance

’ Government
Department of the Prime Minister and Cabinet

Including Gender

An APS Guide to Gender Analysis and x |Gender Im pact Assessment

Gender Impact Assessment

<Title of Cabinet Submission or NPP>

[Delete this box and guidance text in sections below before submitting.]

This document is to be completed when a Cabinet Submission or New Policy Proposal (NPP)
meets any of the five criteria for a Gender Impact Assessment.

e Where a Cabinet Submission includes more than one NPP, a Gender Impact Assessment
Template must be completed for every NPP that meets any of the criteria. All completed
Gender Impact Assessment Templates must be lodged with the Cabinet Submission.

e As per the Budget Process Operational Rules, this document must be included as an
attachment to the Cabinet Submission when circulated for each stage of consultation
(Exposure Draft, Coordination Final and Final).

A e This document should be specific to the proposal’s gender equality outcomes and how it has

been designed to improve gender equality outcomes. Do not duplicate overarching details
from the NPP (e.g. proposal description, spend, etc.).

2024-25 Budget

Including Gender
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New online training for Gender
Responsive Budgeting and Policy
Development

Gender Awareness Foundations

Home > AcademyNews > New online training for Gender Responsive Budgeting and Policy Development

Including Gender



Including Gender

ustralian Government

79.9%

of one parent
families are
single mothers®

f

L)

1in4 1in13
women men
have experienced sexual
violence in their lifetime'*

There is gender segregation in how
we work. Women work:
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96.6% 86.9% 79.9%
of hours hours hours
worked worked by worked by
by child registered primary
carers nurses school
teachers?'

28.3%
were born
overseas

48.5%
have a
parent
born
overseas?

Australia has the
4th highest
level of tertiary
educated
women

in the

OECD?®

Approximately

1in 9 women

suffer from endometriosis™
L 3

L)

It takes an average of

5 years

to receive a diagnosis
after first seeing a doctor™®

The full-time gender pay gap is a
record low, but women still earn
less on average

Hourly earnings
pay gap*

Full-time week
pay gap

Status of Women Report Card

Australia is ranked 43rd for gender equality internationally’

29.4% 18.0%
are under the are 65
age of 25 and over*®

On average women
aged 15-64 years do

55.4 hours

of work a week
(2 hours more
than men)

hours
of these are unpaid™

Single women are the majority
of rent assistance recipients

women
30%
20%

single men

couples'”

55%

drop in
earnings
for the mother
in the 5 years
following
childbirth,
while men’s
remains
unchanged?s
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In the last 10 years, there has been a

17.8%
are women
with a
disability*®

59.9%

of women over
the age of 15
are employed'

three-fold increase
in intentional self-harm
hospitalisations for young girls'®

Women of all ages spend

9 hours
a week

more than men
on unpaid work

and care®®

22.4
hours

28.4%

live in regional
or remote
Australia®

22% 36%
of young of young
men men

believe that
men should
take control in
relationships

believe that
women prefer
the man to
take control'?

A gender pay gap emerges
immediately after graduation,
full-time starting salaries average

$69,000

for men

$67,000

for women™
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Women do more
unpaid housework
than men even
when they are

the primary
breadwinner

191

hours

5 hour gap

4.6%
identify as

lesbian, gay
or bisexual’,

1in2 1in4
women men
have experienced sexual
harassment in their lifetime'?

Young women are more likely to
report experiencing sexual violence
in their lifetime

born 1973
34% to 1978
born 1946
26% to 1951%°

Women
approaching
retirement have

231% less
superannuation
than men of

the same age?®

International Women's Day 8 March 2023




Questions
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