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How gender responsive budgeting is implemented in the Australian 
Government



Implementation

Including Gender

2024–25 
May Budget
• Updated APS Guide and 

training products

• National strategy for 
gender equality is in 
development 

• The next Women’s Budget 
Statement is in 
development 

2022 
May – December 
• Gender equality 

referenced in the Cabinet 
Handbook (15th Edition)

• Cabinet Templates are 
updated to include 
gender analysis

• Budget Process 
Operational Rules 
reference Gender Impact 
Assessment (GIA) 

2022–23 
October Budget
• First pilot of GIA (12)

• Cabinet process updated 
for an OFW ‘standalone’ 
comment

• Women’s Budget 
Statement includes GIA 
case studies

2023–24 
MYEFO
• Full scale implementation 

including gender analysis 
on all new policy 
proposals and, where one 
of five criteria are met, a 
GIA is used – agencies are  
responsible

• OFW monitors operation, 
quality and outcomes for 
baseline but does not do 
compliance

2023–24 
May Budget
• Second pilot of GIA

• Women’s Budget 
Statement includes 
update on full-scale 
implementation from 
MYEFO – as agreed by 
Government 

• OFW develops criteria for 
GIA, produces APS Guide 
and GIA Template



Roles

Including Gender

• Undertake gender analysis on all 
New Policy Proposals and 
Cabinet Submissions

• Apply criteria to determine if GIA 
is needed

• Make judgement about targeted 
and proportional gender analysis

• Provide quality advice to 
Government about gender 
impacts and design proposals to 
improve gender equality

• Core role in delivering 
Government’s commitments, 
including commitment to 
embed gender equality 

• Support the government’s 
priorities through the Budget 
process 

• Providing ‘informed and 
impactful’ advice to 
Government, including on 
gender equality and GIA

• Steward the Gender Responsive 
Budgeting system

• Improve APS capability and data

• Brief the Minister for Women on 
implementation 

• Advise on policy development – 
as government’s gender experts 
– and brief the Minister for 
Women

• Lead on the National Strategy 
for Gender Equality

Office for Women Central agencies Departments/Agencies



Tools of implementation

Including Gender

Conduct a gender analysis

Assess whether you meet one or more of the five Criteria

Complete a Gender Impact Assessment

(this is completed in the GIA Template) 

Gender Analysis Summary

(this section if found in the Impacts table of a NPP)

YESNO



Criteria for a GIA

Including Gender



Creating an enabling environment - Guidance

Including Gender



Creating an enabling environment – Training  

Including Gender



Creating an enabling environment - Data

Including Gender



Questions
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